
Career Education
Student Leadership Conference 2007

in this issue

Volume 37
May 2007

www.agsa.org.au

Choosing a Career at MLC, Melbourne

in alliance 

Career Education
Student Leadership Conference 2007



From the President...
Beth Blackwood

in Alliance 2007
Editorial Deadlines 

VOLUME 38 
Friday 27 July 2007
Women in Public Life

VOLUME 39 
Friday 19 October 2007

Global Education

The Editor would be grateful for
any articles or photographs for
forthcoming editions. Please
forward these to Jan Butler at

jbutler@agsa.org.au

The Alliance 
of Girls’ Schools

PO Box 22
Cleveland Qld 4163
Australia

Executive Officer
Jan Butler
T/F: +61 7 3488 2686
E: jbutler@agsa.org.au

President
Beth Blackwood
Presbyterian Ladies’ 
College, WA

Executive
Kitty Guerin
Our Lady of Mercy 
College, NSW

Helen Jackson
Pascoe Vale Girls’ 
College, Vic

Christine Jenkins
Korowa Anglican Girls’ 
School, Vic

Susan Just
Canberra Girls’ 
Grammar School, ACT

Ann Mildenhall
Diocesan School for 
Girls, Auckland, NZ

Belinda Provis
Seymour College, SA 

Karen Spiller
St Aidan’s Anglican 
Girls’ School, Qld

I had the privilege of being part of the Alliance
Student Leadership Conference held in Perth in
January and would defy anyone to not be impressed
by the calibre, passion and integrity demonstrated by
these young women. One of the aims of the Student
Leadership Conference is to nurture and encourage
the leadership qualities already demonstrated by our
student leaders. While the immediate focus may be
the roles and responsibilities they are about to assume
in their respective schools, the Conference is also
based on the premise that they will, in the not too
distant future, have the capacity, confidence and
experience to be leaders in the wider community and
to be individuals who will make a difference to their
world. As Marie Wilson, author of Closing the
Leadership Gap and guest speaker at our 11th Annual
Alliance Conference, womenleading@global.edu
(15-17 June) states: “Our future depends on the
leadership of women – not to replace men, but to
transform our options alongside them.” 

One of the most difficult choices our students make is
the immediate pathway they will take from their
respective schools to the world beyond. Many leave
school with a clear sense of career destination and
pathway, but just as many leave school today with
their future choices still uncertain. Gone are the days
for women of limited choices – teaching, nursing or
secretarial! While the choices today’s leavers have
may be enviable it does make our role as educators
and mentors, and their decision making, far more
complex than in the past. Hugh Mackay defines
another layer to this complexity in his observation
that “growing up in a period of accelerating change,
the rising generation of young Australians have
learned, above all else, to keep their options open.

Because they know that tomorrow will be different
from today, they are inclined to postpone
commitments, to wait-and-see, and to ‘hang loose’.
Whether it’s a set of religious beliefs, a political
party, a sexual partner, a brand, a course of study or a
job, this is a generation that is saying, ‘let’s keep our
options open’.

It is a generation that has largely abandoned a
straight-line approach to work. They do not expect
that they will get a job and keep that job for life.
They do not expect that an employer will take them
on and keep them forever. They expect neither to give
nor to be given loyalty in the work-place. On the
contrary, they expect that their working lives will be a
kind of patchwork; a jig-saw puzzle; a series of jobs
which will, over time, fit together to create their
world of work.”

This edition of in Alliance explores ways in which
three of our membership schools, Methodist Ladies’
College, Tintern Girls Grammar School and St
Margaret’s School, all of Victoria, prepare and
support girls in navigating the choices and pathways
open to them beyond their secondary school days.
The editor would welcome further articles or
feedback on how other member schools are meeting
these challenges.

I look forward to meeting up with many of you at our
Annual Conference in June. 

Beth Blackwood

Mackay, H 2005, Generations at Work, presented at 14th National
Conference Australian Association of Career Counsellors. 

Wilson, MC 2004, Closing the Leadership Gap, Penguin, USA.
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In March 2007, June Jones AM, an Honorary Member of the Alliance, received an Honorary
Degree of Doctor of Education from the University of Western Australia. Dr Jones, who was
Principal of St Hilda’s Anglican School for Girls in Mosman Park for 18 years, was recently
honoured with the establishment of The June Jones Teaching and Learning Centre in
recognition of her extraordinary contribution to the school. We congratulate Dr Jones on her
Doctorate and acknowledge her contribution to education and to the Alliance.

Noelene Horton, recently retired from Lowther Hall and honoured by the Alliance as an
Honorary Member, received the award of Member of the Order of Australia. Her citation
reads: For service to education, particularly through executive roles with professional
associations, to the promotion of effective leadership in schools, and to the community.

Gillian Moore, Principal of Pymble Ladies’ College was awarded the title Officer of the
Order of Australia with the following citation: For service to education, particularly as
Principal of Pymble Ladies’ College, by fostering academic excellence and student
participation across a range of sporting and arts activities, and as a major contributor to the
independent schools’ sector.

The Alliance is proud to be associated with such distinguished women.

June Jones AM

Gillian Moore

Noelene Horton

Awards for Alliance Members

In the Australia Day 2007 Honours list…



This series of twenty ‘bullseye’
posters help students to identify
occupations that link with
subjects studied at school and
indicate what level of education
and training is required. They
can be downloaded separately
here and are available to order
as a set of A2 posters

http://www.dest.gov.au/sectors/career_development/pu
blications_resources/careers_information_products/do
_you_enjoy.htm

CAREERS
POSTERS
Do you enjoy or are
you good at..?

After a wonderful sojourn of two and a half years living and working in
Queensland, I am about to return to Tasmania, but I will continue to
work enthusiastically for the Alliance and hope you will see no changes
other than the address and telephone number. 

My career is typical of those to which many are aspiring these days
where I am able to work from home. The Alliance Board and Members
are spread over Australia, New Zealand and elsewhere, and working by
email and the internet is essential to be able to manage efficient and
effective communications. 

Women, in particular, with a desire to spend time with their young
children, are now more often looking for workplaces which allow
flexibility, and spending parts of the week at home is becoming more
acceptable and feasible. See the article about Gabrielle Vitali, on page
14, who was one of the Inspiring Leaders at the Student Leadership
Conference in January. She was able to persuade her employers in a
large national company to allow her and other workers to take up 
this option. 

As our cities grow larger and traffic problems increase, those who can
work at home are free of the stress and wasted time due to travelling to
and from work, and can choose a pleasant place to live, not necessarily

in a big city. A company can experience a considerable increase in
productivity if it allows its workers to set up their offices at home. It
will of course mean employees acquiring a computer, printer, fax
machine, telephone, and high speed internet access. They will also need
to become highly computer literate, and able to solve problems on their
own, or at least know how to outsource help when required, so it is
important that our girls are confident in these skills as they enter the
work force so that this and other options are available to them. You may
be interested to know that the Director of the Melbourne company that I
have been working with to set up the new Alliance web site has a
Melbourne address but lives most of the year in Paris! 

No longer do our girls leave school for a “job for life”. They will make
several major changes in their careers over their working life, and they
need to be prepared for the transitions that this will involve, and in
particular have the skills to adapt, to access information, and to continue
to learn and grow with each new adventure.

Jan Butler
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From the Editor...
Jan Butler
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ls 30 April - 10 May 2007 Speaking Tour: Dr Leonard Sax

10 - 19 June 2007 Speaking Tour: Marie Wilson

15 - 17 June 2007 Alliance Annual Conference 2007, Lauriston Girls’ School, Melbourne, Victoria, Australia

26 - 29 June 2007 NCGS Annual Conference, Roland Park Country School, Baltimore, Maryland, USA

September 2007 Registrations open for Student Leadership Conference 2008

16 - 20 January 2008 Student Leadership Conference, Penrhos College, Perth, Western Australia

20 - 22 June 2008 Alliance Annual Conference 2008, Canberra Girls’ Grammar School, Canberra, Australian Capital Territory

Congratulations to 
Student Ambassadors
Applications were invited this year from New
Zealand and Queensland member schools for
two students to represent the Alliance at the
International Girls’ Forum to be held in
conjunction with the National Coalition of
Girls’ Schools conference in Baltimore,
Maryland, US, in June 2007. We congratulate
Emma Haggis from Nga Tawa School in
Wellington, New Zealand, and Antonia Morris,
from Brisbane Girls Grammar School in
Queensland. They will initially participate in a
special program with the other girls at the Girls’
Forum, and then will join the main conference
and also take part in a panel presentation to the
delegates at the NCGS conference. 

Emma Haggis

Antonia Morris
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Careers Program at Methodist Ladies’ College, Melbourne 
The Careers Department, MLC, Melbourne

The MLC careers program seeks to empower students to have
ownership of their career decision making process and to provide
access to a wide range of career resources and activities at strategic
times in their career decision making process. It acknowledges and
builds on the extensive curriculum options and extra curricular
activities offered at MLC that actively promote the development of
initiative, self confidence, positive self image and resilience that
assist students with their long term career management. 

The Middle School careers program acknowledges the importance
of the Year 10 subject selection process in the career decision
making process. During Term 1 a career interest program is
delivered via student laptops to class groups to foster increased
awareness of personal strengths, abilities and attributes related to
career interests. A follow up class activity utilises the Career
Interest report to introduce and explore the Job Guide. Students are
encouraged to develop career goals and an action plan in relation
to anticipated future tertiary course pathways and subject
prerequisites. 

The Year 10 lecture program is used to provide information about
Victorian Certificate of Education, Vocational Education and
Training and the International Baccalaureate programs and is
supplemented by Senior School course information material and
information evenings during Term 2 and early Term 3. All students
have an individual interview with a careers counsellor regarding
the Senior School program. 

All Year 10 students are expected to
complete a week of work experience.
Preparation for work experience is
delivered as part of the Year 10
lecture program as well as using
class based and individual student
activities to deliver the occupational
health and safety program. Year 11
and 12 students have the opportunity
to complete more work experience
during the term holidays if they
wish, which may assist in meeting
the extra requirements for tertiary
entry.

The Careers Speakers assembly
provides an opportunity for students
to hear from speakers from a range
of occupations. The Women in
Management and the Workforce lecture stresses the importance of
being proactive in setting career goals and to increase awareness of
past and future work patterns, work life balance and the need for
life long learning. Late in Term 4, Year 10 students participate in a
Job Skills Workshop which focuses on interview skills, resumé
writing and workshops about issues facing young people in the
workforce.

The Senior School Careers program builds on the program for Year
10 students in the Middle School. Year 11 and 12 students hear
from speakers who talk about their career pathways and from

tertiary course representatives. They also have a transition to
tertiary study assembly. Students have regular careers lectures on
issues of relevance to their year level, ie subject choice, tertiary
application and entry processes. We have regular visiting speakers
during lunchtimes for students including speakers from both
Australian and International tertiary institutions and employer
organisations etc. The Careers Department holds information
sessions for parents on topics like ‘Applying to US Universities’
and the Victorian Tertiary Admissions Centre application process.

All Year 11 Students are given a Careers interview in Term 2
which is structured around career choice and decision making.
Students usually leave the interview with notes of the discussion, a
list of courses in their field of interest, dates of the tertiary Open
Days, together with some career interest materials.

Year 12 students make careers appointments during Terms 1 and 2
to discuss their course interests. All Year 12 students have a
compulsory interview with a Career Counsellor during Term 3; this
interview is structured around their Victorian tertiary course
application. Students applying for tertiary study both interstate and
overseas are assisted in this process by the Careers Department.
Applicants for Special Entry schemes are also given assistance by
the Careers Counsellors. Students are offered interview skills
practice and given feedback in relation to their performance.

When both VCE and IB results are released the Careers
Department contacts students who
may not have achieved the results
required to enter their courses of
choice and offers assistance with their
Change of Preference. Similarly when
tertiary course offers are made Careers
Counsellors follow up students who
may not have received an offer.
Students who choose not to continue
with tertiary study are given assistance
with job search skills, resumé writing
skills and interview skills where
necessary they are put in touch with
industry group training schemes and
youth pathways.

A weekly Careers Newsletter with
articles about forthcoming careers
events is emailed to students in Years
10 – 12. Students have access to wide

range of resources in the Careers Centre including 5 desktop
computers, and can access web-based online careers resources at
home and school via the MLC intranet. 

Student access to careers counsellors is of paramount importance.
This is achieved with planned careers interviews at key decision
making times and also at student initiated times when they feel
they need assistance with important decisions. We are fortunate
that MLC have supported the staffing of the Careers Department to
facilitate this high level of student access.

“Student access to careers
counsellors is of paramount
importance. This is achieved

with planned careers
interviews at key decision
making times and also at

student initiated times when
they feel they need assistance

with important decisions.”



5

Careers Counselling at Tintern Schools
Pauline Parker, Careers Coordinator, Tintern Girls Grammar School

Tintern Schools operates a ‘dual-school’ model where girls and boys
learn on their own separate campuses, but benefit from age-and-stage
appropriate interactions, such as some shared classes at senior levels,
to enhance each student’s learning experience and socialisation. The
School is a leading provider of education from Pre-Prep to Year 12
incorporating Victorian Certificate of Education, Vocational
Education and Training and International Baccalaureate.

The provision of careers counselling services has always had a high
profile in the School’s activities. In addition to providing Year 10
Careers classes every fortnight, the Careers Consultants also manage
a significant interview program throughout the year. 

At the Tintern campus for girls
from late in Term 1 to the end of
Term 2, each Year 12 student
makes an individual appointment
with a member of the Careers
staff to discuss her plans for the
following year. Parents and other
significant adults are also invited
to attend these interviews. This
interview focuses on using the
various types of information
provided in the Victorian
Tertiary Admissions Centre
Guide to best inform the
student’s tertiary course decision
making. Particular courses of
interest are examined in greater
detail to identify the next steps in
the research and decision making
process. Reaching this important
stage follows a process that
starts some two years earlier
when the student would have
been interviewed during Term 3
of his or her Year 10 experience
to individually plan the most
appropriate course for the next
two years of study.

The Year 10 Careers Program is
the vital first step that informs
students about the available
pathways so that they may
compare and contrast the
various options. In addition,
course structures, requirements and assessment procedures for VCE,
VET and IB are outlined to students, and the wider community
through a Pathways Information Evening. This event is followed up
both within school hours and out of hours, with sessions where
individual subject teachers present relevant information on each of
the available subjects in all programs. An information evening, the
Subject Showcase, allows families to gather information about
prospective subjects to further discuss and consider at home.

Teaching staff give generously of their time preparing and presenting
stimulating sessions including career outcomes relevant for their
particular subjects and are also available for follow-up discussions
with students as required. Following these events individual
interviews are arranged firstly with all Year 11 students. During this
interview the student’s future goals and plans are reviewed and any
amendments to her plans from the previous year’s discussion are
noted. 

Year 10 subject interviews do not commence until after the above
mentioned information sessions have been presented and the relevant
Victorian Tertiary Entrance Requirements information is available.

This allows students to gather the
necessary information on tertiary
prerequisites and other desirable
subjects to best support their
proposed further study. At the
conclusion of the interview
students will have a grid outlining
their study plans for the final two
years of their secondary
education. Students are
encouraged to take this home for
further discussion and
consideration with their families
before submitting their subject
preferences for the following year.
Subject submission is an online
process for students that allows
for fine tuning after the end of
year exam results.

These interviews are enhanced by
the relationships built between
students and Careers staff through
the teaching program in Year 10
and in Year 11 with staff
participating in appropriate
activities with the year level such
as attending the annual camp.
Where appropriate, other staff
may either contribute information
to Careers staff or sit in during the
interview, particularly in the case
of students in the Education
Support program. This may be to
contribute further ideas and

suggestions about an individual student’s learning requirements and
the suitability of the choices being considered.

The interview process is valuable in guiding students to set aside the
appropriate time, undertake relevant research and seek pertinent
advice prior to committing themselves to final subject choices.
Students also have greater confidence that good decisions have been
made based on sound information. 

“The interview process is valuable in
guiding students to set aside the

appropriate time, undertake relevant
research and seek pertinent advice
prior to committing themselves to

final subject choices.”

Pauline Parker with a Year 12 student
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The value of an empathetic educator or counsellor in a school’s career
education program can never be under-estimated. The enthusiasm of
most young people to discuss their future work and life style
possibilities can be limitless; helping each one to discover their attitudes
to work, their strengths and weaknesses, their values, their physical and
mental abilities and their interests is all part of the challenge facing the
school careers adviser or teacher. Guiding each student to a realization
of their potential within these factors can be a rewarding but time
consuming component of the careers adviser’s time.

Research has shown that the most important factor in career decision
making is INTEREST. Most people will “come to life” when discussing
their interests; if this same enthusiasm can exist in their everyday
working life, they are going to be happier, healthier, more positive
people. Young people looking to future study and training will approach
it with more confidence if it is in the area of their strongest interest,
especially if any future employment is likely to be concerned with
something they love doing. 

There are several occupational interest inventories available in
Australia, but one which students really enjoy completing, and find
helpful in career decision making, is Career Voyage from JIIG-CAL
Australia. This interactive computer-based career guidance tool not only
helps students pinpoint interest areas and achieve better outcomes in
career research, it is also an economical use of time for the adviser,
giving a reliable basis for career discussions. Using powerful,
researched and proven algorithms the program takes care of data
analysis and report generation, releasing the adviser to follow through
by encouraging career exploration and discussions of outcomes.

Career Voyage takes students through a systematic decision making

process, where students respond to items about activities that people do
in their jobs, according to which of five levels of training and education
they have nominated as appropriate. This produces an occupational
interest profile for the student showing how they feel about each of six
occupational interest areas. At this stage the program also alerts the
careers adviser to any particular concerns such as inconsistency,
negativity, confusion, etc, that the student may have, and which can be
discussed before the student proceeds further, ensuring that the activity
and its outcomes will be worthwhile.

A further questionnaire asks the student about certain job factors, such
as working conditions, health, talents, using knowledge of school
subjects in a job, producing a list of job suggestions based on what the
student has responded about herself. Key information about each
suggested job, as well as similar jobs, is displayed, as well as the “pros”
and “cons” of that job for that student. For example, a student may be
disappointed that physiotherapist doesn’t appear in her top rated
suggestions, and will discover that a physiotherapist has to be interested
in studying human biology and work with sick and old people, not just
be involved in the glamorous world of sport.

An action plan is provided to assist the student to select jobs for further
research, taking her through a systematic goal setting process. 

Reports are produced at each stage of Career Voyage, and these can be
printed out or emailed to be discussed with parents, or incorporated in
school or system reports. 

For more information contact JIIG-CAL Australia at email 
info@jiig-cal.com.au, on the web at www.careervoyage.com.au, or
telephone 08 9440 5333.

Using Computer Software to Determine Career Interest 
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Scholarships for School Careers Advisors: 
Enhancing Career Outcomes for St Margaret’s School Students
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The most positive outcomes ensue from career counselling  in schools when careers counsellors
connect with young people on a number of levels. Information provision is a key function of
career counselling – industry data, employment trends, educational pathways and job seeking
processes are crucial to career education process. Equally important however, is the ability to
connect with young people at an emotional level that is, to gain an understanding of their dreams,
aspirations, anxieties and fears and most importantly how they can find personal motivation to
achieve educational and career success.

As a 2007 recipient of an Industry Placement Scholarship funded by the Department of Education
Science and Training, and in collaboration with the Victorian Institute of Sport as my employer, I
have the opportunity to extend my knowledge of careers pathways within the sport and recreation
industry and to gain a deeper understanding of how elite athletes, in particular those still at school,
develop the motivational and self management skills to achieve success in sport and life.

Career outcomes for students at St Margaret’s School Berwick are
enhanced through this experience as I convey relevant and current
workplace information about work types and careers in the Sport
and Recreation Industry and help students understand the
relationship between educational pathways and career outcomes.
Potential networking opportunities may also arise for students who
wish to embark on further investigation within the industry. Based
on my deeper understanding of how elite athletes achieve success, I
am able to strongly emphasize to students at SMS the importance of
maintaining a balanced lifestyle, of defining short and long term
educational and career goals and of developing resiliency.

The award of this scholarship has provided me with an invaluable
opportunity to extend my knowledge and further develop my skills
as a careers counsellor and thereby to enhance the career outcomes
for St Margaret’s School students. My personal career journey is
also enriched as I listen to the stories of inspirational young athletes. 

Careers Kit
http://www.jobjuice.gov.au/whats-new/tools-and-resources/
This edition contains the most up-to-date information that you
can download on career options, job websites and
employment programmes that can help you get a step closer to
your dream job! 

Job Guide http://jobguide.dest.gov.au/
One of the Australian Government’s services to help people
find out about careers, education and training.

Mentor Marketplace
http://www.facs.gov.au/internet/facsinternet.nsf/content/mento
r_marketplace.htm
Aims to develop a mentoring culture in business, schools and
communities to deliver better outcomes for young people,
particularly those at greatest risk of being disconnected from
their families, community, education and work.

Career Voyage http://www.careervoyage.com.au/index.asp
Designed as a tool for accredited career advisers to effectively
and efficiently work with their clients, Career Voyage delivers
excellent outcomes. It is a carefully researched and designed
software system which helps young people and adults make

good career decisions. Backed by years of research and
development, it is easy to use, suitable for all ability levels
and has high reliability and validity.

The Real Game http://www.realgame.gov.au/index.htm
Consists of six innovative career education and life skills
experiential programmes for students aged 8 to 18 years and
adults. 

myfuture http://www.myfuture.edu.au/
An interactive, online career exploration service. It is aimed at
all Australians wishing to explore their career options, with a
particular emphasis on 16 to 24-year-old students. 

Year of Women in Engineering
http://www.engineersaustralia.org.au/events/year-of-women-
in-engineering.cfm
Engineers Australia has designated 2007 the Year of Women
in Engineering. The campaign aims to showcase the exciting
opportunities for women, to raise the profile of the
engineering profession, especially amongst new school
leavers, and to “inspire a new generation of women to become
engineers.” Visit the Year of Women in Engineering web site
to see the activities that are planned for the year. 

Mim Hill (Year 12) - an elite athlete

L-R: Mim Hill, Nicole Stefanac (Year 11),
Jessica Cutter (Year 11) and Ros Allen

Ros Allen, Careers & VET Coordinator, St Margaret’s School, Berwick, Victoria



January 2007 saw 110 girls come together from Australia,
New Zealand, Singapore, Canada and the US for a five-day
leadership conference. This was the 9th Annual Student
Leadership Conference organised by the Alliance of Girls
Schools Australasia and hosted this year by Penrhos
College. Outward Bound partnered with the Alliance to
deliver the program.

The participants were between the ages of 15 and 18, and
all taking on significant leadership roles in their schools
and communities in 2007. The conference title was “A
Journey to Inspire”, drawing the girls on a personal
journey where they discovered what inspires them and
how they in turn can inspire the teams they work with.
Through the journey, the girls explored many aspects of
leadership including life balance, working with mentors,
negotiating, service, creating a vision, communication
and values such as integrity, compassion and humility.

One of the great parts of the conference was bringing the girls in
contact with a variety of leaders in the community and business
sectors. The conference was opened by 2005 Australian of the Year Dr
Fiona Wood who spoke about various challenges she has faced in her
journey and what has inspired her to continue. One consistent message
was that “nothing is done in isolation”. This idea that we can achieve
more through working with and supporting each other resonated with
the leadership model that the students explored with Outward Bound
throughout the conference.

Other speakers and guests included Mary Hutton (Founder & CEO of
Free the Bears), Mandy O’Brien (Young Entrepreneur), Tarryn Sharp
(Midwife with Médecins San Frontières), Gabrielle Vitali (Westpac
Corporate Lawyer) and Danielle Clement (Community Volunteer).
The speakers all kindly volunteered their time. 

When asked what made the program a success, Executive Officer of
the Alliance, Jan Butler, listed:

• the comfortable base from which to be challenged by the activities

• the inherent enthusiasm and intelligence of the girls

• the skills and enthusiasm and rapport of the facilitators

• the design of the program with its unfolding mystery and
excitement

• the careful long term planning of the Outward Bound team,
including pre runs of activities, checking of facilities and hard
work preparing equipment and venues

• the regular conferencing of the facilitators and modifying the
program if required

Jan wrote:

“I have had nothing but praise from the girls and their parents for the
life-changing experience that they had at the conference, and they
have told me they will begin this final year at school full of
confidence, energy and ideas. They have developed communication
and other leadership skills and have been truly inspired to work
alongside their peers in the coming year. I know the skills they have
gained will benefit them enormously into the future as well.”

The staff team who were involved in the program talked about the
conference being a highlight of their professional careers. Senior
facilitator Cathy Starling remarked that it was “a great opportunity to
work with a group of intelligent and motivated young women. It was
encouraging to be able to lead in a creative environment where they
wanted to excel. And not only was I leading and facilitating, I was
able to grow personally through the experience.”

There is a growing interest in schools and communities wanting to
develop values-based leadership amongst their young people. The
Alliance of Girls Schools has paved the way in developing young
leaders and Outward Bound is proud to be a partner.

The next Alliance Student Leadership Conference will be held at
Penrhos College, 16-20 January 2008.
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Ben Callaghan, Learning Partnerships Manager, Outward Bound Australia

Student Leadership Conference 2007

“A Journey to Inspire”

Outward Bound Australia is Australia’s leading provider of
Outdoor Education and Leadership Development programs
for schools, families, individuals and organisations.

Call 1800 267 999 or contact info@outwardbound.com.au
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TESTIMONIAL:

To the wonderful Outward Bound Leaders

I really do not know where to start. I felt that I had to write a
letter because the spoken word would not do you all justice.
You are simply and purely amazing. For all the inspiration I
have received from my peers around me, along with those
beautiful individuals we met on the panel – you were the ones
that humbled me the most. You have all worked so hard, and
just seem so switched on. This is going to sound somewhat
absurd but what really gives away your uniqueness and
wisdom are your eyes. You may not realise it, but all of your
eyes seem to have this perfect blend of peace and fire within. 

It has been through your activities, your support, your
kindness and laughter that has made this leadership course
what it is, so on behalf of everyone – thank you. My Dad has
always gone on about ‘Outward Bound’ and how amazing it
is, and now I can see what he sees, this organisation is
amazing, and that is directly because of all of you. Thank you.

With fondest regards
Angelique Murray
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Rachel Bland, Louise S. McGehee School, New Orleans, US, and Priya Kvam, Holton Arms School, Bethesda, Maryland, US

From the US delegates...

We think the National Coalition of
Girl’s Schools’ objective for having
Americans at the 2007 Student
leadership Conference was diversity
of viewpoints, giving all of us a truly
global learning experience in how the
world works and how one can
rightfully and ethically lead it. We
went to Perth with open minds,
expecting to be enlightened. Our
expectations were met to the fullest
measure possible.

Everyone was so willing to learn from
one another. No matter where we had
ventured from - the next town over or
the next continent over - everyone
offered their experiences in case
studies for the delegates. For our part,
we offered a case study in how
leadership can fail. In America, and in
New Orleans in particular, failure of
leadership has hopefully inspired
greater citizen participation and the
beginning of something new (and
old!) that will not fail: government by the people, for the people and
of the people. 

The support and insights of our fellow delegates continues to inspire
us. One simple thing that we learned about leaders while in Australia
was that a good leader never loses sight of her values. We also
became convinced that to be a good leader of the twenty-first century,
one must first be a global citizen, equipped with knowledge of other
beliefs, politics, history, environments and cultures. As leaders of the
future, we must also respect our counterparts across the globe and
build bridges that connect to them. The Student Leadership
Conference engaged us in exercises to do just that. 

We will never forget our last day in Australia. The Outward Bound
crew gave us one last task and it was to make a mandela. All one
hundred and ten of us put something in, took something out, and
altered the creation so it was all of ours. After we had finished, it was
destroyed, for that is the purpose of a mandela: a thing of temporary
beauty…then it’s gone. The mandela we made will now only exist in
our memories. The Journey to Leadership is like the mandela: a
creation of shared beauty that lives on in our collective memory. 

We are very grateful for the opportunity to participate in the
conference; it has shaped our thinking and framed leadership in terms
of a worldly view we had not really appreciated before. Thank you
for giving us this chance.

Their Leadership Tips
1. As leaders, sometimes we feel pressure to do everything

ourselves and think that the responsibility rests entirely on
our shoulders. We must remember that nothing is ever truly
done in isolation and through accepting help we are not
failing. 

2. Sometimes we get stuck in tradition and forget that we have
the power to change things if they are for the greater good. If
things aren’t working and are out of date, it’s okay to gain
new perspective and try something new and innovative. 3. We must not let the expectations of others set limitations on

us, because if we let them then we are cheating ourselves. 4. We must never forget that leaders are representing people;
therefore we must always serve, otherwise we have failed as
effective leaders. 

5. The best leaders lead in silence and serve out loud. The end
product is something people have ultimately accomplished
and that leaders have silently influenced. Through this self-
less act of service, a peaceful consensus is reached. 6. Credit for leadership initiatives pales in comparison to the

importance of group ownership, so that everyone owns the
result. The best leaders get others to act without regard to
who gets credit for the idea. If it’s about ego, we fail. 7. Good leaders should never lose sight of their values, because

when that happens, we have abandoned our own beliefs, and
therefore are not being true to ourselves. 
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Quek Xin Er and Teo Wei Ling, Raffles Girls’ School (Secondary)

From the Singapore delegates…

Our trip to Australia started on January 13th, 2007. Four flights and
many sudokus later, we found ourselves at the Perth airport, where we
were greeted by two girls who would be hosting us in their houses and
later attending the conference with us. We quickly discovered that Perth
is a small, beautiful city with gorgeous beaches and numerous fish ‘n
chips stands. Although jet lagged, we were eager for adventure. The
next day we explored Cottesloe beach and got to spend some time in the
city. We were oblivious to what was to come.

The following day we arrived at the Alliance of Girls’ Schools
Australasia Conference with 108 other girls. The host school, Penrhos
College is an all-girls boarding and day school with a beautiful and
spacious campus. The first couple of hours were somewhat intimidating
but we soon realized that everyone was friendly and eager to meet new
people. Being the only two Canadians, we got many questions on our
culture, and people were fascinated with our accent. There were girls
there from all around Australia as well as from many countries
including New Zealand, Singapore, and the United States. The
conference was organized by Outward Bound Australia and throughout
the next few days, we were physically and intellectually challenged to
improve our leadership skills. One of the days, Outward Bound planned
an “Amazing Race” which brought us all around Perth with our groups.
Although some of us might have gotten lost or had difficulties finishing
the tasks, we all made it in the end and felt as though we had achieved
something.

All too soon, we left Perth and flew to Sydney where we were to stay
with two different girls who had also attended the
conference. Although Australia is on the other
side of the world, we found many
resemblances between Montreal and
Sydney. We stayed in Sydney long
enough to see some of the biggest
attractions such as the Opera House,
the Taronga Zoo, and to do the famous,
exhilarating Bridge Climb. The Bridge

Climb brought us 134 meters above the harbour. We climbed 1437 steps
and the whole climb was 1.8 km long.

This entire experience has opened our eyes to better see our abilities and
the abilities of others. We learned the benefits of positive energy, team
work, and to be hungry for learning. This conference has given us the
confidence to enter the new year, with improved skills which we hope
will help us to better lead the school.

One of our inspiring speakers, Fiona Wood told us that, “All you can do
is your best, but tomorrow you can always do better”, and we’re looking
forward to all the tomorrows of
our future.

Emily and Olivia
with a friend
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It has been an enriching and memorable experience attending the
Conference, especially so because of the amazing people we met from
cultures and backgrounds so different from ours. Besides being a
refreshing respite from the hectic school life back home, the Conference
gave us the opportunity to interact with other top student leaders and
learn from the unique leadership styles of each delegate. It also
provided the platform for leaders to exchange ideas on a wide range of
issues. We were inspired to see the conviction and enthusiasm of so
many young female leaders like ourselves on these issues, and we
walked away from the conference with new ideas and new friends, and
most of all, with a greater appreciation of our roles as student leaders in
our schools and female leaders of the future. 

Olivia Blatchford & Emily Coffey, The Study, Montréal, Québec, Canada

From the Canadian delegates…
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In January 2007 I travelled with 7 other girls
from New Zealand, to Perth for 5 days on the
Alliance of Girls’ Schools conference. Now
this is not your average conference filled with
lectures and so on. Instead this one was run by
Outward Bound Australia which made it that
much more exciting. The conference is for
head and deputy students from girls’ schools.
There were 109 girls altogether coming from
America, Canada, Singapore and most of
them from parts of Australia. Never have I
come across a group of girls who are all
outgoing, friendly and surprisingly un-
intimidating considering that they are the top
girls in their schools and so talented. We were
put into different groups of about 18 girls and
we remained in these groups for the
conference.

The five days was packed to the brim with
team building games, giant scrabble, painting
with a difference, an amazing race around
Perth, creating a mandala, dancing, singing
and a lot of good times. On the last night our Kiwi group decided to do
a little skit for all the girls and showed them some of our culture while
also taking the mickey out of the Aussies and ourselves. The last day
was full with time for reflection and discussing what we had learnt. We
also wrote a letter to ourselves.

Throughout the five days we heard from many inspiring women
including Australian of the Year Dr Fiona Wood. One thing she said has
definitely stuck with me, “nothing is done in isolation”. This statement
is so true in our positions as leaders. I was lucky enough to meet some
of the most talented and amazing girls of our generation and built up
some very close friendships. It was unbelievable to find how much I
could learn from these girls and how many, without trying, have
inspired me. Being amongst these extraordinary girls has built my
confidence and I feel more like me than ever!

My five days in Perth were awesome! A time I will never forget.

Things that I have gained from the conference

• An important part of leadership is knowing when to lead and when
to take a step back to allow others to lead. Leadership is not about
taking control but rather it should be focused on building trust and
confidence in those you are leading. Nelson Mandela once said, “I
always remember the axiom: a leader is like a shepherd. He stays
behind the flock, letting the most nimble go out ahead, whereupon
the others follow, not realizing that all along they are being directed
from behind.”

• In the roles we have been given, we are in a position to inspire
people. In order to lead change, you must first be able to reach
people in a way that makes them too want to look towards that
change. However in this role to inspire we must not forget that we
too need inspiring. You cannot motivate others without feeling
motivated yourself (you just won’t be as convincing). On the

conference I found that just being around girls in the same position,
and talking to them made me feel so much more excited and
confident about my year ahead.

• Values are an important part of leadership. But we all know how
hard it can be sometimes to try and stick by these in different
situations. But through this all it is vital that you always hold a sense
of who you are. 

• Don’t wait for things to happen, make them happen! As a leader you
have the opportunities to do things, make change occur. So Carpe
Diem - Seize the Day. If you have an idea or something you believe
in don’t be afraid to step out and do something about it; what’s the
worst that could happen? As Sara Henderson said “You have the
ability to achieve great things. Don’t wait for a light to appear at the
end of the tunnel, stride down there and light the damn thing
yourself!” 

And I learnt plenty more but I would be here all day!
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From a New Zealand delegate…
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“This conference is such a rewarding and worthwhile experience as the
skills that each girl gains throughout the program are not only effective
leadership skills, but life skills that we all can take into our leadership
roles - now and into the future.”

“I think I have learnt to be a better leader. I have learnt more about
myself and will be able to lead with confidence. I also have come away
with lots of ideas and so hopefully I’ll be able to apply some of them to
my own school.”

“I think with things like running meetings, I will know now the different
styles of people’s leadership and how to ‘deal’ with them. Also I feel
more confident that people will respect me for who I am and my skills I
bring to my job.”

“The emphasis on TEAMWORK helped open my eyes to the reality
that we are not alone as ‘Head Girl’. The contacts I made with other
girls will help as we share experiences and ideas. Reflecting on
ourselves the idea of ‘leadership from within’ will help a lot too.”

“It helped me to clarify my goals and to be more confident in the
possibility of me achieving them. It helped me to understand how other
leadership systems work in schools other than my own and to take this
wider view back to my own school is very exciting.”

“This is an opportunity not to be missed. On an Outward Bound course
you choose what you will take away from it by the amount of energy
you put into it. Not only will you discover yourself, your own limits and
abilities, you will also meet other likeminded people and will be
inspired and challenged by the activities.”

“‘This program was absolutely amazing! The experience is
indescribable and the skills gained are immeasurable.”

“…a once in a lifetime opportunity to meet a fantastic bunch of people
who have been placed in the same boat as you, and gives you courage
and confidence to conquer any troubles in your own school.”

“There is no doubt, this conference is a must. I went in there feeling a
bit unsure about what was to follow. The first day was a little difficult
and I lacked in confidence but there is a list a mile long of the things I
have gained, emotionally, mentally and spiritually. This conference sets
your students up for a brighter year ahead and others will benefit from
her confidence and new skills.”

Comments from some Australian delegates…



Inspiring Leaders

Tarryn Sharp, midwife for Médecins
Sans Frontières

In 2003 I fulfilled a life long dream of doing
humanitarian work. I worked for Medicins Sans
Frontières (Doctors Without Borders) as a midwife
in Sierra Leone, a country reeling from 10 years of
devastating civil war. 

“IT’S AN EMERGENCY!” was the call over the
radio which the night watchman had passed
through my window. It was 3 o’clock in the
morning. The scenario was sadly a common one.
Aminata was in obstructed labour. This was
frequently seen and because of the atrocious
transport situation and the length of time to get help,
often it was too late, with the result that the baby dies, and even the
mother - totally different to the outcome if a labour obstructed in a 1st
world country. Sierra Leonian women have a 1 in 6 lifetime chance of

dying during childbirth - the highest maternal mortality
rate in the world at the time.

‘Emergency’ took on a totally different meaning to me
in Sierra Leone, where it took around 2 hours to
organise a caesarean section, compared to about 5
minutes in the tertiary hospital where I had worked. 

I left Aminata at 7am, still sleeping off the anaesthetic,
her family cradling her new born boy who you would
hope had just conquered the biggest challenge of his
life, but in a country where the under 5 mortality rate
is the highest in the world, it is the sad reality that he
will be exposed to more than just this life threatening
challenge. 

The situation in Sierra Leone has sadly not improved.
A lot of the humanitarian aid organisations are leaving or scaling down
since the emergency phase after the war is over and the government
hospitals have opened their doors again. 

Mary Hutton, Founder & CEO, Free The Bears Fund Inc. 

Ten years ago, Mary Hutton first saw pictures of some of the world’s most endangered bears
on television and she couldn’t sleep for weeks. Bears were being forced to dance in India,
used to collect bile in China and eaten as bear paw soup in Cambodia. She knew she had to
do something. She started with a petition in a shopping centre and touched a chord: money
rolled in from all over the world. Now Free The Bears Fund Inc. is a respectable
organisation and has a web site where people can find out how they can help to Free the
Bears. Thanks to one person’s determination, already over 120 bears have been saved. One
of her aims is to “get every dancing bear off the streets of India”. The aim of Free the Bears
Fund is to protect, preserve and enrich the lives of bears throughout the world.
www.freethebears.org.au

Gabrielle Vitali, Achieving Work Life Balance 

The birth of my premature son encouraged me to re-think my working life.

In 2002, I was working on a short project as a lawyer in New York when my husband and I discovered
that I was pregnant. An ultrasound on our return showed that we were having identical twins. One of
the babies did not receive an adequate blood supply and unfortunately, on the day when I went in for
my 11th amniocentesis, an ultrasound showed that the smaller (“donor”) twin had died. Shortly after,
Jacob was born, 3 months premature. He was 1 kg. 

I eventually returned to work part-time, but it quickly became clear that we needed to re-order our
priorities. Shortly afterwards, I took a plan to management which proposed I would continue with my

role, but would work remotely from the Perth office supporting the Sydney team. To support my proposal, I
considered the needs of each stakeholder in my career. That included my employer and its customers, my
colleagues, my family and myself. I found solutions for each objection. I also listed all the positive aspects that
could arise by having me situated in Perth near my family – including that the time difference would allow me to
assist my Sydney colleagues later into their evening. For deals out of London and Singapore, the Perth time zone
is actually more favourable. My productivity was also sure to improve with the added support of our families. 

Fortunately for me, my employer is a true champion of flexible work practices and it was a resounding success.
By considering my own needs as well as being considerate to the needs of the others involved in my decision we
were able to show that a novel concept was able to work. Most importantly, the policy for flexible working has
been reworked to allow other members of the team to follow similar paths. 

Jacob celebrated his fourth birthday in March, he has started kindergarten and can swim like a fish – and now I
have more time to share his precious life with him.

14

Here are excerpts from some of the stories of the inspiring leaders from the
Inspiring Leaders’ Panel at the Student Leadership Conference. 
The complete stories can be found on the Alliance web site at www.agsa.org.au.
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Tarryn with mothers and babies

Sloth bear cub, taken at a
rescue facility in India.

and now.

Then... 
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Thirty-two teachers at Kelston Girls embarked
on the Te Kotahitanga professional
development program by attending a three day
Hui Whakarewa at the Piringatahi O Te
Maunga Marae in West Auckland at the
beginning of the 2007 school year.

One of the purposes of this Hui was to
introduce the project to teachers and provide
them with the background to the ongoing
Waikato University research by Professor
Russell Bishop and Mere Berryman. 

Three days off site at the beginning of the
school year provided a challenge to all staff
and to School Management. However,
Principal Linda Fox who had attended an
introductory Hui at Waikato University in
2006 with the school’s lead facilitators,
understood the importance of the Hui as being
an integral part of the of the project.

Te Kotahitanga resulted from intensive and
ongoing research into Maori educational
achievement. It was based on the narratives of
Maori students and provided teachers with an
understanding of how students see the world. 

The narratives identified that Maori students

valued effective teaching and culturally
connected relationships within the classroom.
The continued underachieving of Maori
students nationally has been a concern within
education in New Zealand for decades. 

Principal Linda Fox said that:

“Although there has been a great deal of
publicity recently about the failure of Maori
boys within the education system, there has
been an equal concern – although not as
publicised, about young Maori women. As
Kelston Girls is the only all girls state
secondary school in West Auckland, this is a
statistic we want to alter.

The commitment of our staff as a result of the
Te Kotahitanga professional development is to
make a difference and raise the achievement
of the young Maori women in our school. The
added value is that research shows that not
only Maori students benefit but other students
in the class also benefit from the change in
pedagogy.”

Kelston Girls is in Phase Four of the project
which began in 2001 when Waikato
University first began its research. 

“This is an ongoing project which will involve
all staff within the next year. It will help
create a pedagogical shift so that effective
teaching practices and culturally connected
relationships are embedded into the Kelston
way of doing things,” Mrs Fox said.

Teachers involved in the project have been
positive about the initial part of the
professional development. They have valued
the confidential nature of the observations and
feedback sessions and the opportunities to
meet with other teachers to plan co-
constructively to raise the achievement of
Maori students within the classes they share.

Te Kotahitanga at Kelston Girls’ College
Linda Fox, Principal, Kelston Girls’ College, Auckland, NZ

International Women’s Day is celebrated around the world on 8
March, but in countries like Australia one could question whether it
has had any impact. The Charter of the United Nations, signed in San
Francisco in 1945, was the first international agreement to proclaim
gender equality as a fundamental human right. Since then,
the UN has attempted to improve the status of women world
wide. There is still much to be done to give women their
rightful political and economic power in many parts of the
world, not only in the Third World.

The International Women’s Day Breakfast is held in
Melbourne every year and gives Student Leaders in Alliance
schools the opportunity to experience a networking
breakfast and to hear from an inspirational young woman.
This year’s International Women’s Day Breakfast was held
in Queen’s Hall, Parliament House. Students and teachers
from 20 girls’ schools heard from a young practising lawyer,
Jo Knight, who works to help reunite refugee families and
who is committed to social justice issues in Australia and in
developing countries. She encouraged the girls to start being

active citizens now, not to wait until later in their career, or later in
life. Jo Knight is a past student of Strathcona Baptist Girls Grammar
School and is pictured with Mrs Helen Hughes, Principal, and two of
the Student Leaders from Strathcona. 

Christine Jenkins, Principal, Korowa Anglican Girls’ School

Green, Mauve and Silver: 
International Women’s Day Breakfast, Victoria


